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From The Helm

2018 Losses, Investments, Finances, Expectations!
If this periodical is your only source of news; first I applaud your bold choice in periodicals;
second 2017 was a year that did not go how anyone predicted. Some children interrupted
a BBC interview, we saw the meteoric rise in fidget spinners, a raccoon used a garbage
truck for his commute in Virginia, and the insurance market continued to see decreases in
rates with a greater emphasis on commission for most agencies.
It is estimated that the total capital exposed in North America is approximately $500 billion. The combined
effects from Harvey, Irma, Maria and the Mexican earthquake (called HIME for short) are estimated at $100
billion in the insurance market, that’s not to mention the immense human pain and tragedy. This largely
excludes a great deal of the damage from Harvey, because a large portion of those losses were paid by the
National Flood Insurance Program, which despite what the name says, does not typically count in the insurance
market as it is backed by the U.S. Treasury.
So, with a massive loss of capital, there are some who say there will be plenty more coming in from investors
to meet the new need. Personally, I would struggle to rush to re-invest in something that had lost a great deal
of my money in the recent past. The insurance companies have blamed the reinsurance companies for the
decreasing rates in previous years, and the reinsurance have blamed the investment capital people. To me, it
seems like it’s turtles all the way down, but it is my thought that the best direction is to “Follow the Money”.
In 2015, the return on equity was about 12%, but with the massive losses these are expected to drop. In
December of 2016, the return for the S&P 500 was about 12%, fast-forward to the end of 2017 and that number
is now nearing 22%. There is also the booming and brand-new cryptocurrency market, which is showing
massive gains for those daring enough to brave its volatility. It is a far better return with these other options,
than the insurance market, and I feel this is going to make it harder to replenish the needed insurance capital.
The result will be Insureds looking for more coverage, and LIG has already seen an uptick in the number of
submissions seeking wind on property, with less financial backing available to the insurance companies to offer
it. This means that insurers will have to take a closer look at what they are doing to fill the bank with profitable
business. We have already seen a greater emphasis on understanding each risk and the information behind it.
The rates are slower to adjust, as they typically await the renewal of the reinsurance contracts, but in heavily
exposed areas they are already increasing. My thought is that it is going to be a great deal different finding
coverage going forward, and that it will be beneficial to those in the marketplace to know the risk and the
exposures and work hard for the best coverage for their Insured.
No one is sure what changes that the market will bring in the upcoming year, but it is certainly not going to be
“business as usual.”
Best regards,

Mark Greenway,
Director of London Markets & Special Placements
LIG Marine Managers, Inc.
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Pulse! Your Marine Industry News Alert!

INJURIES SUSTAINED IN SUICIDE ATTEMPT
CAN BE COMPENSABLE UNDER LONGSHORE
A federal appeals court ruled a man who shot himself due to anguish over injuries suffered on the job is
entitled to compensation for the injuries he sustained during his suicide attempt.
William Kealoha was a ship laborer for Hawaii-based Leeward Marine Inc. when he fell between 25 and
50 feet from a barge to a drydock. He suffered blunt trauma to his head, chest and abdomen, along with
a fractured rib and shoulder blade, as well as knee and back pain.
2 years later, he shot himself in the head, causing severe head injuries, in a suicide attempt that he
claimed was a result of his fall, and litigation over that claim. A psychiatrist who testified on his behalf
told the court, that Mr. Kealoha suffered from major depressive disorder due to multiple traumas and
chronic pain from the fall, and stress from the litigation, which caused depression, anger, and anxiety,
that worsened his already-poor impulse control. Mr. Kealoha sought workers comp benefits for the
injuries he sustained during his suicide attempt.
In an unpublished decision issued by the 9th U.S. Circuit Court of Appeals in San Francisco, a three-judge
panel of the appeals court ruled that the board correctly affirmed the administrative law judge’s decision to
award benefits to Mr. Kealoha and denied the motion to review, saying recovery under the Longshore Act
is appropriate.

Blog: http://blog.ligmarine.com/2017/10/injuries-sustained-in-suicide-attempt.html

Stay current and subscribe to: Blog.LIGMarine.com
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LIG Around The Regions
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Make LIG YOUR Maritime Insurance Partner, so it’s always smooth sailing!
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Workers Comp | Maritime Basics
A Review of the Basics for
Work Comp, Longshore, and Marine Employers Exposures
This is a general guide only, individual circumstances will require detailed legal opinion. Court decisions relating to
the issues of maritime workers insurance are complex and court cases are constantly unfolding with new decisions.
It is highly recommended this information should be used in conjunction with the IIMIS CMIP Seminars and their
provided workbooks (see CMIP Seminars, page 13). We always encourage agents to share LIG articles, such as this
with your clients to educate and inform them, as you work together to build a sufficient coverage package for the
protection of their businesses.

BASIC DEFINITIONS
State Act Workers’ Compensation

Exclusively office clerical, security, data processing and others excluded from Longshore.
Compensation covered by a standard Worker’s Compensation policy

Longshore & Harbor Worker’s Compensation Act

Land-based workers on navigable waters or in areas adjoining navigable waters of the United States.
Specific exclusions for certain occupations, see the “Definition of Employee” in the “L&HWC Act”. Compensation
covered is by an Endorsement to a Work Comp policy.

Admiralty Exposures

“Jones Act” and other maritime liabilities. Employees on board vessels worldwide.
Liability covered by crew coverage within a Protection and Indemnity policy, or a
Maritime Employers Liability Policy.
The employers liability section of the standard NCCI policy is much more detailed and the exclusions are very
specific as to compensation to “any person in work subject to the Longshore Act,” regardless of the reasons for the
claimed benefits. Additionally, Exclusion 10 very clearly states: “Bodily injury to a master or member of the crew of
any vessel...” We highly recommend attending the Fall 2018 CMIP Insuring Marine Employees Seminar, as a source
that covers these exclusions in detail and a depth that cannot be fully conveyed in this article.
THE TWO PRIMARY WORKER’S COMPENSATION POLICY (EMPLOYERS LIABILITY) EXCLUSIONS TO UNDERSTAND
Exclusion 8. Bodily injury to any person in work subject to these acts (listed here) and any other federal workers
or workmen's compensation law or other federal occupational disease law, or any amendments to these laws....:
• Longshore and Harbor Workers' Compensation Act (33 U.S.C. Sections 901-950)
• Non-appropriated Fund Instrumentalities Act (5 U.S.C. Sections 8171-8173)
• Outer Continental Shelf Lands Act (43 U.S.C. Sections 1331-1356)
• Defense Base Act (42 U.S.C. Sections 1651-1654), and
• Federal Coal Mine Health and Safety Act of 1969 (30 U.S.C. Sections 901-942)
Exclusion 10. Bodily injury to a master or member of the crew of any vessel.

The result of this is that a basic unendorsed state act policy provides little or no coverage
for most marine operations!
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Workers Comp|Maritime Basics

We first need a brief overview of all the exposures to marine employees. These exposures have been divided into
three areas entitled: “DRY”, “DAMP” (Longshore) and “WET” (Maritime). Dry and Damp come under State law,
whereas Wet is under Federal Law and supersedes State Law. Here are their details:
DEFINITION OF WORKERS COMPENSATION LAW FROM THE STANDARD POLICY:
Workers Compensation Law means the workers or workmen’s compensation law and occupational disease law of
each state or territory named in Item 3.A. of the information page. It includes any amendments to that law which
are in effect during the policy period. It does not include any federal workers or workmen’s compensation law, any
federal occupational disease law or the provisions of any law that provide nonoccupational disability benefits.
“DRY” covers state act employees. Generally, they are land-based workers, but this includes a large category of
marine employees who are excluded from Longshore coverage. These employees will be addressed under the
status exclusion of the Longshore Act.
“DAMP” (Longshore) employees are covered under their State’s Workers Compensation law and as such can be
fully covered under a standard workers compensation/employers liability policy. State Workers Compensation
will not be addressed here as it is sufficiently covered by many specialty written texts. However, be aware of one
limitation and two relevant exclusions in most state act policies.
“WET” (Maritime) is under the “Federal” acts, such as the Longshore and Harbor Workers Compensation Act and
the Outer Continental Shelf Lands Act, are excluded from standard workers compensation policies. The intent
of these types of policies is not to pay state act benefits with the employer covering the difference. Some states
permit concurrent jurisdiction between State and Longshore coverage, but some (most notably Florida) do not
permit this concurrent jurisdiction and Longshore becomes the sole remedy in these states. It is important to
remember that the policy is not obligated to compensate for the first dollar when Longshore or other federal
benefits are involved.
Despite clear policy language, some carriers in single jurisdiction states continue to pay state act benefits to
Longshore employees. Perhaps this is in error or perhaps the company wanted to provide benefits to the injured
employee beyond the policy coverage; one can only speculate. What is clear, however, is that once this type of
claim grows, the level of scrutiny becomes more intense and the likelihood of a carrier paying first dollar diminishes.
COMPENSATION SYSTEM V. TORT SYSTEM
The fundamental difference between Dry, Damp and Wet is that:
• Both Dry and Damp exposures are “compensation” systems with a “Schedule of Benefits”
• Wet is with all its various maritime benefits are “Tort” based (Judicial) and as such, there is no
“schedule of benefits” available and compensation is a result of court decision. Employees can claim
under this section regardless of whether inside or outside U.S. waters.
THESE ARE THE BASICS THAT ARE ALWAYS CRITICAL TO REMEMBER
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Longshore | Maritime Basics
BASIC | LONGSHORE ACT
The Longshore and Harbor Workers Compensation Act (Longshore Act), that requires two key elements are present
in order for the injured employee to receive enhanced benefits:
• SITUS = The injury must take place on or adjacent to the “Navigable Waters” of the United States.
AND
• STATUS = The employee must be in “maritime” employment as defined by the act and not excluded.
AND BOTH TESTS MUST BE MET!
If either test fails, go no further! Longshore benefits will not be available.
WARNING!!
BOTH TESTS ARE RIGID AND WILL ALWAYS BE SKEWED TO THE FAVOR OF THE INJURED EMPLOYEE.
PRESUMPTIONS
We must remember that the Longshore Act is administered by the U.S. Department of Labor, to ensure that injured
workers are properly compensated, thus if any issue is in doubt, it will fall to the side of the injured employee.
This is best emphasized in the Department of Labor’s own Longshore Procedure Manual. It reads:
“In the absence of substantial evidence to the contrary” (emphasis added) “That the claim comes within the
provisions of the act. That sufficient notice of such claim has been given. That the injury was not occasioned solely
by the intoxication of the injured employee. That the injury was not occasioned by the willful intention of the injured
employee to injure or kill himself or another.”
This shifts the burden to the employer to rebut these provisions with substantial evidence.

BASIC | MARITIME COVERAGE
Let us turn to Maritime coverages. It is easy to assume that the risks which are excluded from Longshore are
excluded from Maritime, but simply put, that assumption is completely wrong. The exclusion for operations which
apply to Longshore, disappear under the Maritime sections.
Seamen’s work is difficult and they are exposed to dangerous conditions and the “Perils of the Sea”. They traditionally
stay long periods away from home. The origin of Maritime laws dates back centuries; influenced by cultures and
traditions of the strong Maritime empires of Europe and England. Modern U.S. admiralty law traces its beginnings
to the 14th and 15th centuries with the first collection of Maritime rules to be found in the ancient English text
entitled the "Black Book of the Admiralty".
Today, seamen are still considered “wards of the court” and when injured are one of the highest compensated
groups. The Maritime Exposures (Jones Act, General Maritime Law, Death on the High Seas Act, etc.) are “Tort
Based” actions.
Unlike Longshore, the main test for Maritime coverage is the issue of “Seaman Status” and we will focus on that
issue next.

7

Longshore | Maritime Basics
BASIC | MARITIME COVERAGE, continues...
SEAMAN STATUS

The most well-known remedy in the Maritime field is the “Jones Act”. Its actual name is the Merchant Marine Act of
1920, but it was given the title the “Jones Act”, as its sponsor was a Senator Jones, who according to all reports was
one of the most boring Senators ever. Nevertheless, the Act never defined who is a seaman, and the issue of who
was to be considered by this Act, and the other Maritime remedies of a seaman, in the past 80 + years has caused
enormous confusion. Congress did not define the term when it passed the law and, consequently, has left those
seeking recovery to prove their seaman status based on the history of cases that preceded them. For the marine, legal
and insurance industries this has meant an ever-changing understanding that has left little in the way of a reliable test
for seaman status. Recognizing the diversity of the Circuit and Supreme Court decisions on this issue, the Supreme
Court selected the Wilander case in 1991 to make “some sense of the confusion left in our wake”.
McDermott International, Incorporated v. Wilander, 111 S.Ct. 807 (1991)
It has been traditionally understood by the courts that any person who aids in the navigation of the vessel was
considered a seaman. However, there are many persons aboard a vessel whose principle task does not involve any
element of navigation. In this case, Jon Wilander was a supervisor assigned to “paint the boat” M.V. Gates Tide.
The Court then established elements of a definition of “seaman”, key to Seaman Status as “an employment
related connection to a vessel in navigation.” The court did not define in detail this connection, but held that a
necessary element of the connection is that a seaman perform “the work of the vessel”. The requirement that an
employee’s duties must “contribute to the function of the vessel or to the accomplishment of its mission” captures
an important requirement of seaman status. It is not necessary that a seaman aid in navigation or contribute to the
transportation of the vessel, but a seaman must be doing ship’s work.
By ruling Wilander a seaman, the Supreme Court has given a clearer course in determining seaman status. By
helping set a standard for seamen, the Court also affected the “Longshore Act” by indicating “we now recognize
that the “Longshore Act” is one of a pair of mutually exclusive remedial statutes that distinguish between landbased
and sea-based maritime employees”.
The critical issue is whether (s)he is in fact a seaman. The problem arises because there is no federal definition of
seaman, so a combination of historical principles and modern elements are incorporated.
In 1991, the Wilander decision amended the test for seaman status, when the Supreme Court held that the
“employment-related connection to a vessel in navigation” necessary for seaman status comprises two basic
elements:
1.The worker must have a connection to a vessel in navigation that is substantial in both duration and its nature.
AND
2.The worker’s duties must contribute to the function of the vessel or the accomplishment of its mission.
BUT NO EMPLOYMENT RELATIONSHIP TO VESSEL’S OWNER IS REQUIRED!
We hope this was a good refresher of how these two types of marine employees differ and to understand how to
properly insure to protect both marine worker and marine business, as viewed from the eyes of the courts.
8

Shipowners Focus

The Critical Flaws in Shipowners Insurance!
This article highlights the critical gaps you will find in Insurance Programs for
Shipowners, developed from LIG having worked inside the insurance industry
as a broker, consultant, instructor, and expert witness for more than 30 years.
Too often, people discover these gaps only after they have an unpaid claim, or
years after they sign up for the program, which keeps coming back to attack
their bank balance. During our years of reviewing policies, we have seen real
life examples of each of these flaws costing Shipowners millions of dollars or
complete loss of their business.
Knowledge is power … read on …
FLAW #1 - DUBIOUS COMPANIES
Marine Insurance is probably the most deregulated form of insurance, and therefore it tends to be an area
where the undercapitalized, poorly run and even fraudulent company is encountered. It is imperative that you
investigate and determine whether the company is “Licensed” and “Approved” in your domicile.
SOLUTION – Ask for the FULL name of the company and their home office city, state of country. Call your
Insurance Department and ask if the carrier is licensed or approved, rated, and what other information they
have about the carrier. One phone call could save you millions!
FLAW #2 - UNPLANNED ASSESSMENTS
Over 90 percent of the world’s Protection & Indemnity premiums are written by groups called P&I Clubs which
vary greatly in financial stability. All of these Clubs have one thing in common; they have the right (and most
plan) to assess their members (the shipowners) when the premiums they receive do not cover the losses and
expenses for running the Club. Should Club Members leave a Club after discovering their assessment policies,
they will also likely incur a further penalty called a “release call”.
SOLUTION – Consider a Fixed Cost alternative, which eliminates the potential for unplanned assessments, and
review the financial structure of your Club to be sure they are properly funded for future claims.
FLAW #3 – CREW COVERAGE
All major Protection & Indemnity policy forms in current use today for shipowners automatically include
coverage for injury to crew. However, underwriters often add endorsements to the back of their policies that can
exclude “crew” and/or your “other employees”. Some insurance carriers are also adding exclusions for contractors
or subcontractors aboard, as part of that crew exclusion.
SOLUTION – Please do not assume coverage is there. Policies are complex and often poorly structured, only
reading and understanding every line of the policy and all its endorsements will tell you what you have.
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Shipowners Focus

FLAW #4 – CARGO COVERAGE
Just like Crew Coverage, Cargo Legal Liability is a critical element of the shipowner’s insurance program. Policies
in use today are mixed in the inclusion or exclusion of cargo coverage, but all can either exclude or include by
endorsement. The first step here is to identify the exposure.
SOLUTION – Research the cost of Cargo Legal Liability insurance and determine if that additional premium is
worth the risk of destroyed cargo and legal defense costs.
FLAW #5 – HULL RESTRICTED CONDITIONS
Hull policy forms are cloaked in mysteries, from titles “CL280”, “CL284” or the notorious “CL289” mean little to
most owners and even to most insurance agents (except for a few specialist commercial marine agents) and yet
their differences can be enormous.
“F.P.A.” meaning “Free of Particular Average,” simply translated means that the only time the insurance company
is going to pay a claim is in the event of a total vessel loss. “Particular Average” means a partial loss; ‘Free of”
means it is not covered. So that $500,000 loss due to a fire on your $1,000,000 ship is not covered!
SOLUTION – Find out up front, exactly what is and is not covered. Often a few extra dollars on the premium (and
sometimes no extra dollars) will get you a lot more coverage, just for the asking!
FLAW #6 – POLLUTION COVERAGE
Pollution is an issue of growing concern and has two distinct elements. First, do you have the appropriate
pollution coverage (and limits) to pay for the spill? The second element is trading limits.
Most critical is if your client wants to trade into US waters. All vessels over 300 gross tons, and some below this
line are required to file a Certificate of Financial Responsibility (COFR) for Pollution Costs.
SOLUTION – Add Oil Pollution Coverage to your CGL or P&I Policy, or purchase a monoline Oil Pollution Policy.
FLAW #7 – LOSS OF HIRE
Every restaurant, hotel, and store you walk into has as part of its insurance program a coverage called “Loss of
Income” or “Business Interruption”. Their purpose is to pay for continuing expenses and a loss of profits after a
claim. If your client’s ship is damaged and it takes weeks or months to repair, during that entire period while the
vessel is out of service, the client’s expenses continue to occur.
SOLUTION – Include “Loss of Hire” coverage for your shipowners.
OVERCOMING THESE FLAWS
Perform an objective detailed review of your shipowners policies, or hire a consultant who can look at your
programs, identify gaps, and recommend coverages that are missing. For the full report send your request to:
ASK@LIGMarine.com
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2018 -2019 Seminars
Join your colleagues at these great opportunities to expand your professional development!

Fall 2018 - Fall 2019
October 15-18, 2018
James K. Ruble Seminars | Mega Course
Dallas, TX | The National Alliance
Speaker: Ian Greenway (See seminar registration for full speaker list.)
October 29-30, 2018
Ft. Lauderdale Mariners Club Seminar
Ft. Lauderdale, FL | Ft. Lauderdale Mariners Club
LIG Staff Attending: Ian Greenway, Mike McFarland
April 09-10, 2019
CMIP | Insuring Vessel Owners and
CMIP Graduate Seminar
Tampa, FL | IIMIS
Speakers: Ian Greenway, Ken Baldwin, Mark Greenway
LIG Attending: Mike McFarland, Karen Tischler
October 15-16, 2019
CMIP | Insuring Waterfront Businesses
Houston, TX | IIMIS
Speakers: Ian Greenway, Ken Baldwin, Mark Greenway
LIG Attending: Mike McFarland, Karen Tischler

Education is Your Pathway to Greater Prosperity!

See Seminar and Registration information at: LIGMarine.com/Learn
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A must attend for ALL Insurance Industry Professionals, who wish to expand their Marine Insurance Knowledge.

2 DAY SEMINARS
INSURING VESSEL OWNERS & OPERATORS
and CMIP GRADUATE SEMINAR

INSURING WATERFRONT BUSINESSES
H O U S TO N, T X
O C TO B E R 15 - 16, 2019

TA M PA, F L

A P R I L 9 - 10, 2019

SEMINAR ITINERARY

SEMINAR ITINERARY

DAY 1

DAY 1

8:00 AM - 5:15 PM		
SEMINAR
5:15 PM - 6:15 PM		
RECEPTION &
CONFERMENT CEREMONY
DAY 2

8:00 AM - 5:15 PM

SEMINAR

8:00 AM - 5:15 PM		
5:15 PM - 6:15 PM		
DAY 2

8:00 AM - 5:15 PM

SEMINAR
RECEPTION
SEMINAR

HOTEL INFORMATION

HOTEL INFORMATION

RENAISSANCE TAMPA INTERNATIONAL
PLAZA HOTEL
4200 JIM WALTER BLVD.
TAMPA, FL 33609
(813) 877-9200

HILTON HOUSTON WESTCHASE
9999 WESTHEIMER ROAD
HOUSTON, TX 77042
(713) 974-1000

Hotel Accomodations Group Rates

Hotel Accomodations Group Rates
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Register Now At
IIMIS.org

Reserve your seat, contact Karen Tischler: (415) 690-6214 | Karen.Tischler@LIGMarine.com

Reserve My Seat
Reserve Now and Pay by Early Bird Dates to Save!
Insuring Vessel Owners & Operators | Tampa, FL | April 9-10, 2019
CMIP Graduates Seminar | Tampa, FL | April 9-10, 2019
Insuring Waterfront Businesses | Houston, TX | October 15-16, 2019





Name:
Company:
Address:
Email:

Tel:
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Online Submissions!
Online Submissions: Your Pathway to Quicker Quotes!

LIGMarine.com/Quote
Faster and Easier!
Hull and P&I

Hull and P&I in monoline or combination for all types of
Commercial and Recreational Marine, including passenger vessels.

Labor Providers

Labor Providers USL&H & State Act Workers Compensation.

Longshore Lite

WC/Longshore and MEL for Small to Medium Businesses
up to $125,000 premium.

Marine Package

Mix and Match Lines from MGL, Hull, P&I, Equipment
in any combination.

Marine Umbrella, or Excess
Maritime Employers Liability
Monoline P & I
Online Cargo

Cargo including Domestic Transit and Warehouse Storage.

Waterfront Property

Can include Earthquake, Flood, and/or Wind in most cases.

Quick Clear

To submit your accounts for clearance and account reservations.

Quotes | Submissions

SUBMIT@LIGMarine.com
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Questions | Inquiries

ASK@LIGMarine.com

LIG Contacts

So it’s always smooth sailing
Established 1989

Online Quote Systems
& Longshore Lite

LIGMarine.com/Quote

Download Applications

LIGMarine.com/Applications

Other Submissions

Submit@LIGMarine.com

Questions

Ask@LIGMarine.com
Phone 727-578-2800 ext. 1

Service

Questions on
Any Bound Accounts
or Direct Bill Payments
to Carriers

MMservice@LIGMarine.com
Phone 727-578-2800 ext. 4

Accounting

Questions on
Agency Billing Payments
or Direct Bill Commissions

Underwriting

Longshoreservice@ligmarine.com
Phone 727-578-2800
Accounting@LIGMarine.com

Workers
The specific carrier claims reporting instructions are sent with the
Compensation binder on each account.
Insured must report Longshore claims directly to BOTH the
US Dept. of Labor (USDOL) AND the Longshore Carrier.

Claims

The USDOL requires Form LS202 “First Report of Injury” to be filed on ALL
“lost time” claims and can be downloaded at:

Longshore

http://www.dol.gov/owcp/dlhwc/ls-202.pdf
This is required to be completed/submitted by the Insured directly to
USDOL and is NOT filed by the Carrier.
The specific carrier claims reporting instructions are sent with the binder
on each account.

All Others
St Petersburg | FL
(727) 578-2800

Claims@LIGMarine.com

Houston | TX
(727) 873-7690

San Francisco | CA
(415) 690-6214

Philadelphia | PA
(215) 495-5816

London | UK
+44 20710 13935
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So it's always smooth sailing
Established 1989

111 2nd Avenue NE - Ste 1101
St Petersburg, FL 33701
LIGMarine.com 
LIG Certified Green Business:

Address Service Requested

Will you be jumping for joy by the end of 2018?
MARINE INSURANCE BUSINESS CAN MAKE IT HAPPEN!
LIG understands why you might feel reluctant to go after marine accounts,
Marine Insurance is different and the terminology can be confusing.

ANY AGENT CAN WRITE PROFITABLE MARINE BUSINESS,
WE TEACH YOU HOW!

Start by leveraging LIG Marine Managers expertise. You have the clients
and we will make sure you succeed. How can we be so sure?
Easy, our agents enjoy a 50% Quote to Order ratio.

CLOSE MORE MARINE BUSINESS FASTER
USING LIG MARINE MANAGERS!
► Easy 24/7 Online Submissions
► Quick quote turnaround
► Education and Training Programs
LIG provides you with a dedicated: Underwriting Team, Marine Claims Manager, and Agency Relationship Manager!

Contact Your Underwriting Team Today!

(727) 578-2800 ■ ASK@LIGMarine.com ■ LIGMarine.com
St Petersburg | FL

Houston | TX

San Francisco | CA

Philadelphia | PA

London | UK

